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LESSON 6: QUALITIES OF A LEADER COMMITTED
TO BIBLICAL PRINCIPLES

One who is at peace with God and themselves.

The Past: Totally forgiven
The Present: Accepted as from the Lord
The Future: Completely in God’s hands

One who understands his job.

Has a job description

Has a plan for doing the job

Has a strategy for making the plan a reality
Not just a terminology or vocabulary to be used to get the

support of churches
Not just a theory — an illusion — a mirage in the distance
Not just a verbal agreement
One who is committed to pioneer work.

Person that can take an existing church and maintain it.

Person who can take an existing work with its problems and fix
it.

Person who can start from nothing, reach some people, truly
ground them, and establish a mission that will one day
become an independent, autonomous, fully-functionjng,
body within itself.

One Who does Not Fear Change.
More of the same old thing will not solve the problem of
dependency. Progress demands something new and different.
One Who is Prepared to be Criticized.
It may take years before the results are recognized.



VII.

VIIL

IX.

XIIL.

Lesson 6, Page 2

One Who is Prepared to Sacrifice Personally.
Evangelism — Much investment in a Message.
Discipleship — “With Him” principle.
Church-Planting — Starting churches but by a new model.
One Who Knows Humility When There is Success.
If we bring our failures to the Lord, then we must present to
Him our successes.
One Has the Ability to See the Long Picture — Overall Picture.
Most problems related to dependency weren’t created in one
day and they won’t be solved overnight.
Victories are won one battle at a time, one success or failure is
not the sum of the overall picture.
One Who is Personally Secure Enough to Employ Others.
One does not have all the gifts. God planned otherwise.
Not one man is capable of doing everything.
One must develop the concept of shared and servant
leadership.
One Who Has Unquestioned Integrity and Surrounds Themselves
With Others of Integrity.
One Whose Agenda is God’s Agenda and Not His Own.
This means a walk with God. Moving when God moves —
stops when God stops.
Recognizes the need constantly for personal renewal and
revival.
One Who is Aware of His Own Psychological Frame of Reference.
Does your primary fellowship come from the missionary

cornmum'ty?
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Are you suffering from culture shock?

Is your identity tied up with what you do rather then what you
are?

Never seek for or accept a position which ought to be filled by a
local person. Learning how to gracefully decline an
invitation to serve is an art worth cultivating.

You may be smart enough to do the job, but are you smart
enough not to do it.



“WESTERN FUNDING FOR NATIONAL WORKZIRS:

LET THE BUYER BEWARE”
(Bast-West Church & Ministry Report Winter 1996, Volume 4, Number 1, Page 3)

Western support — is a model that national Churches cannot
reproduce.

Itis a strategy based on the assumption that the spread of the Gospel
depends on money.

It can create dependency and stunt giving in national Churches.

Heavy dependency on western funds can reinforce feelings of
inferiority.

Western support can create a mercenary spirit.
Foreign-paid workers are not always more effective.

It can rob a national Church of the joy of being a truly Missionary
Church.

Employing national missionaries may not be the bargain it appears.

Sending money instead of missionaries comes dangercusly close to
compromising the very essence of the Great Commission.



SOME CHARACTERISTICS OF THE DEPENDENCY SYNDROME
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The issue is emotionally charged.

A. Many missionaries are defensive of the status quo.

B. This is natural and understandable when many years of
missionary service and much money have been invested.

The problem is not recent but long standing.

A. Has been present for over 200 years. Example: Carey in India.

B. It was not started yesterday, and it will not be solve overnight.

C. Exceptions: The Friends Missionary Prayer Band in India.
Sending countries: Korea, Philippines.

The problem is pervasive.

A. Itis not limited to one group or denomination or mission board.

B. It touches almost every area of missionary ministry — church
planting, Bible and literature distribution, medical projects,
leadership training, aid and relief.

It has become a long-term way of life.

A. Itis similar to long-term unemployment.

B. It makes forirresponsibility on the part of national church leaders
and workers.

C. It conditions national preachers to look at the ministry as a job
and employment.

D. When everything is given to a young national church “on a silver
platter” it affects every area of their stewardship.

This mentality on the surface has some appealing arguments.

A. The support of nationals for a fraction of the cost of American
missionaries seems to be “more cost effective.”

B. The nationals do not have to learn a language or experience
culture shock.

C. The national is already there and the expense of travel and
outfitting is not necessary.

D. The national will not have to spend two to three years in
deputation if we can begin to support him now monthly.



é Sen @ommanc[ments for Missionaries i

( In Relation to GDePem{enc, & Gwmrsﬁip)
1. 9ive away aff your ri?ﬁts —_— gﬁey 5e[bn? to t/ie ,Baral anyway.

2. Resist the temptation tc have an answer for everything on any subject.

3. Defer to local Christians, whenever possible, so that they will know both
implicitly and explicitly that you do not want to become a source of power to
them through money or influence.

b Do not allow a spirit of dependency to develop around you.

5. Work yourself out of a jof as soom as possible.

6. Do not fecome fitter or discouraged when rights, privileges, and responsitilities
diminish.

7. Keep your motives pure. (Remember the heart is deceitful and it is easy to al-
low psychological needs to fecome intertwined with ministry and not realize it.)

| 8 Do not fault-find and condemn if your program has to be discontinued fecause
it cannot be maintained by local leadership.

9. Do not be offended or take it personally when the Local National Church does
not need you.

10. %ﬂe a strong commitment to Wew gestament missions ana’ c{o wﬂatever

s necessary te Froduce true autonomous, independent &icaf 5oc1£es, capa“e of;

gifrrm on the Lord's work. =2




